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Alfaisal University Year after year, ranking higher and higher, 
improving bit by bit. Indeed the leaders and faculty 
of the University have played a great hand, but 
ultimately the core reason behind Alfaisal’s success 
is the student body.

The different faces of Alfaisal at the college of 
Medicine are truly astounding. We have hidden gems 
from athletes to artists, all working for a common 
goal but reaching their target from different paths.

If there is one thing to be learned from our students 
is how capable humans are of juggling multiple tasks 
at once. That surely can only be done with proper 
time management and perseverance.

I feel proud and honored to overlook such a talented 
student body.

I would also like to congratulate our 10th batch on 
reaching the end of their journey at Alfaisal. You 
have faced many challenges along your way but 
have managed to overcome those challenges. You 
have gained skills and acquired tools that you will 
need for your upcoming endeavors.

This year’s yearbook will be memorable for us all 
surely.

H.E Prof. Mohammed AlHayaza

Message from

The President

has come a long way since it first opened its doors 
for its students. 
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Thank you to our student body, deans of colleges, faculty 
members, and support staff for their true dedication and sincere 
efforts. 

Last but not the least, congratulations to our graduating class of 
2022. Several years of your hard work have culminated in this one 
celebratory moment, and I hope it is all that you dreamt of it to 
be. Wishing you the very best in your endeavors; a great future is 
waiting for you out there. 

It is with great pride

Dr. Maha Bint Mishari AlSaud

Message from

HRH Princess

that I write this message this year to testify that our students have in simple words: gone above and beyond! 
A true characteristic of our College of Medicine is that they set the bar for achievement so high and then go 
on to surpass it themselves.

Alfaisal is never in a state of equilibrium, we are continually evolving and dynamically growing. The only 
constant in our formula is success, and you will witness this in the awe-inspiring stories and achievements 
bound within the pages of this unforgettable issue- Faces of Alfaisal.

Thinking out of the box, with multiple functioning teams, and working tirelessly to showcase Alfaisal in such 
a fresh, new electrifying light is no simple task, and yet again Med Times has done it! They’ve brought to 
your table a magazine that represents who we are as an institution in all of its glory.
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Dear Alfaisal students,
One of the main success elements of Alfaisal is 
its culture. We created a family environment 
with team-based activities. This safe 
environment has enabled you, our students, to 
flourish and reach your full potential. 

Certainly, behind each success story, there 
is a hero. Recognizing those heroes is always 
needed; it helps in encouraging and appreciating 
such hard work. Hard work mixed with talent is a 
recurrent theme in all success stories. 

MedTimes’ idea of showcasing the achievements 
and skills of those students by putting a face to 
the talented names is excellent.

Showcasing the faces that make Alfaisal as great 
as it transmits an important message to the 
students: there is a reward for every effort, and 
there is recognition for every leader. 

Congratulations to the graduating class of 2022. 
Exam after exam, challenge after challenge, you 
are finally here. I am sure it has not been easy, 
but hopefully, it has been worth it for you all. 
I am sure this issue will motivate all students to 
be the world’s future leaders.  

Prof. Khaled AlKattan

Message from

The Dean
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As this academic year,
and probably many other (personal) things, comes to a gala end, I am enthralled to reiterate our MSA motto: 

run by the students, for the students. We pride ourselves at Alfaisal on the creative freedom and liberty given 

to students to express their opinions. This is reflected in the achievements done by our MSA committees 

across these last two semesters; that is what distinguishes Alfaisal University from the rest: autonomy in line 

with valuing student-centeredness.

Here we are holding another Med Times issue that was meticulously designed to showcase what makes 

Alfaisal incredible. From a detailed compilation of student and graduate achievements to shedding light on 

the hidden gems in our university, Med Times heads and team have truly outdone themselves with this issue! 

This yearbook will surely be one to leave an everlasting mark in both Alfaisal history, my heart, and the hearts 

of its community.

MSA Supervisor 

Vice Dean of Quality Assurance & Accreditation 

Message from

The Vice Dean

Lastly, my heartiest congratulations to 

our graduating class of 2022. This is a 

moment of joy not just for you, but also 

for your parents and family members 

who were behind this success. My 

best wishes to them as well. May the 

Almighty continue to bless the path 

ahead of you.

Dr. Akef Obeidat
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From years to 
months to days, 

We hope that your journey at Alfaisal 
has been fruitful in both your personal 
and professional growth. We hope that 
you will always uphold the conviction 
with which you recited the medical 
oath on your graduation day. Above all, 
we hope that you will continue to make 
Alfaisal proud with all your future 
endeavors. 

Prof. Wael Bin Manna Al-Kattan

Message from

Director of Academic & 
Student Affairs 

Last but not the least, 
congratulations to the 
leadership of the college of 
medicine, faculty, and students 
for the big and small successes 
you have encountered across 
this year.

the 10th batch graduates have been catapulted through a 
lifetime of experiences to land here at this very moment – 
Congratulations class of 2022 on making it this far!
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Dear Reader, 
Welcome back to the Med Times magazine, this time with our 
new theme- Faces of Alfaisal.

This idea was lovingly and freshly brewed right here at Med 
Times to highlight what it means to be a product of Alfaisal. We 
aspired to create a memorable yearbook for you, reporting the 
laurels of the College of Medicine and the achievements of our 
alumni and students in multiple avenues. 

For you see, we are more than just medical students. We are 
tomorrow’s physicians and an elite group of scientific minds. 
But amongst us, you can also spot a violinist, gymnast, leader, 
researcher, (an occasional annoying gunner) and so much 
more. We are part of something bigger than ourselves and 
this university has facilitated us to be and become beyond an 
Alfaisal medical student. 

I hope that while you leaf through this magazine you are 
reminded of the undying spark that lies within you. We see you; 
we seek you, and we send you this magazine with a message 
full of hope. 

The magazine you are holding today is the result of months 
of arduous labor from a team comprising of more than 50 
students, without whom this yearbook would not have been 
possible. Thank you to the sincere efforts of our members 
and external contributors for adding color and life to their 
meticulous work. To my dearest vice Raghad, MT committee 
heads, and coordinators- thank you for being the best team 
anyone could have asked for. 

Zainab Ifthikar

Message from

Director of Alfaisal Med Times.

Special thanks to Dr. Akef Obeidat for always 
guiding and supporting us come what may and 
for promptly helping us in every single MT request 
we put forth throughout the year. Thank you to 
our Dean Prof. Khaled Al-Kattan, the President 
H.E Prof. Mohammed AlHayaza, and HRH Princess 
Dr. Maha Bint Mishari Al-Saud for their constant 
encouragement that pushed us forward. 

With the contentment of this 
yearbook’s success & having found 
this beautiful MT family, I bid y’all a 
sentimental farewell, wishing you the 
very best in all that life has to offer!

Ciao for now!

Signing out, 

Zainab Ifthikar
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You see a doctor walking down 
the hospital hall,

and to you, they are just that, a doctor. You see a student studying at the 

library, and to you, they are just that, a studious student. You look at Alfaisal 

University from afar, and to you, it might just be another university. Little do 

you know that the doctor is also an athlete, the student is also a singer, and 

Alfaisal University has reached world rankings and is affiliated with world-

class centers. This yearbook is a celebration of just that, the different faces 

of Alfaisal, the story behind Alfaisal University, and discovering much more.  

Message from

The Vice Director of Alfaisal Med Times.
Raghad Hijazi

A Med Times creation that provides as a grand finale for 

our seniors and a see you soon for the rest of the student 

body. A warm congratulations to our graduates, the 10th 

batch. You must be filled with mixed emotions. An end and 

a new beginning. So many goodbyes and yet many more 

hellos. Good luck to you all on your future endeavors. 

Always remember to enjoy the journey as all the valuable 

lessons lie there.

The Med Times family thanks the College of Medicine for 

their immense and continuous support. 

Now let’s uncover, 

Raghad Hijazi
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Two things. First thing is faith. Don't move away from whatever your
faith is. For us, in Saudi Arabia, of course, it is Islam.  Nowadays, it is
easy to stray away from your faith. The second one is hard work.
Work hard for whatever you believe in. Work hard for your country,
work hard for your family, and for yourself. If you have the faith and
you work hard, you will go places and reach farther heights in life, and
you will achieve worthwhile goals and ranks. 

We want those who excelled in high school and don’t have
the financial means to have a chance at attending an
excellent university like Alfaisal University. 

WE DON'T WANT ALFAISAL UNIVERSITY TO BE FOR THE

FINANCIAL ELITE; WE WANT IT TO BE FOR THE INTELLECTUAL

ELITE.

If  they cannot afford it, we will pay for them to get a good
education.

We have also equipped our students with the skills they in
order need to succeed internationally. Around 30 of our
graduates this year are in American fellowship programs.
Last year, we had more students going abroad; about 39
out of 43. So, I'm very happy. However, happy doesn't
mean we stop here. We have to aspire for more. Because
if you stop, you die; you have to continue achieving
more.Your ambition should always be higher than where
you are today. That's how we continue excelling.  It is easy
to get to the top, but it's very hard to stay at the top. So,
we still have a lot of work ahead of us. Not only us, you
too; we hope together we can continue this journey
forever.

I’m one of the final year medical students graduating this
year. Along with me, there are many future physicians,
pharmacists, scientists, engineers, and the future
visionaries of the Kingdom of Saudi Arabia. What are your
expectations of the graduating students from Alfaisal
university?
Well, first of all, we expect students to go back to their
societies, wherever they are, and to serve them. That’s the
only condition we have for the scholarship program. As
this program is international, we have students coming
from different parts of the world. Their family, university,
and society have provided for them all their life; now they
are ready and it's their duty to give back to their societies.

The question is, what do you want? What do you want for
your society? How do you want the place you live in to be?
Don't you want good schools, hospitals, roads, services,
and a good life for you and your kids? If you want that,
then start working on it. Do your part; your small part
coupled with his small part and her small part will make a
dramatic difference. 
 
Your Highness, as you mentioned, the King Faisal
Foundation has accomplished so much already and has
touched so many lives. Concerning Alfaisal University
specifically, what are some future plans that you have
in place for it?
 As of now the main goal is to reach a state of balance.
We're still expanding and adding new programs. The next
step would be expanding to other areas in Saudi Arabia.
Having said that, our aim is not the quantity but the
quality of the university. 

If you were to give one piece of advice to the future generations,
what would that be?

Because those were the words of King Faisal. We took the three
pillars and made them our motto and goal. Education is the best way
to do it. Hopefully through the upcoming generations, this goal will
become a reality

Three special words, faith, knowledge and performance. These three
words were chosen to represent the university. Why were these
three specific words chosen?

Alfaisal University is definitely at the top. There are also other projects
in Saudi Arabia, like Al Habala project, which was a very important
project. We went to areas where there was near to nothing and
created educated communities. In Al Habala, the people used to live
on the side of a mountain and to reach their houses by climbing
down the mountain with ropes. King Faisal Foundation built a village
at the top of the mountain for them. We moved their houses out of
the valley, and the newly established town was provided with all the
services they needed, including clinics, small schools, social services,
and fire services. Years later, these villages now have professors and
universities. The foundation also built a cable car to go from the top
of the mountain to their old houses. By doing so we were able to
convert that society from a stagnant one to an active one that is now
giving back. This is the transformation we're looking for. These
projects are very dear to my heart because we did not go and just
build things; we actually transformed people from one state to
another, making them active members of the society. They now have
a decent lifestyle and are very well educated. Another very special
project is Alfaisal Scholarship program.

Looking at all that you have accomplished at the King Faisal
foundation, what is one accomplishment that you hold near
and dear to your heart and why?

For example, if you go to MIT, it hosts 4000 students. It's
exactly where we are today. Another aim is to put more
money into research and have more labs. We want
projects that can help solve problems in Saudi Arabia.
 For example, the Kingdom gets almost all of its water from
desalination. Why not explore a more affordable method
of doing so? Another important area to research is
sustainable clean energy.  As a university, we need to start
tackling such issues involving the colleges of engineering
and science. The college of Medicine should shed light on
prominent health problems, like cancer and obesity and
attempt to address them. I truly believe that we have the
faculty and the students that can accomplish such goals.
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Two things. First thing is faith. Don't move away from whatever your
faith is. For us, in Saudi Arabia, of course, it is Islam.  Nowadays, it is
easy to stray away from your faith. The second one is hard work.
Work hard for whatever you believe in. Work hard for your country,
work hard for your family, and for yourself. If you have the faith and
you work hard, you will go places and reach farther heights in life, and
you will achieve worthwhile goals and ranks. 

We want those who excelled in high school and don’t have
the financial means to have a chance at attending an
excellent university like Alfaisal University. 

WE DON'T WANT ALFAISAL UNIVERSITY TO BE FOR THE

FINANCIAL ELITE; WE WANT IT TO BE FOR THE INTELLECTUAL

ELITE.

If  they cannot afford it, we will pay for them to get a good
education.

We have also equipped our students with the skills they in
order need to succeed internationally. Around 30 of our
graduates this year are in American fellowship programs.
Last year, we had more students going abroad; about 39
out of 43. So, I'm very happy. However, happy doesn't
mean we stop here. We have to aspire for more. Because
if you stop, you die; you have to continue achieving
more.Your ambition should always be higher than where
you are today. That's how we continue excelling.  It is easy
to get to the top, but it's very hard to stay at the top. So,
we still have a lot of work ahead of us. Not only us, you
too; we hope together we can continue this journey
forever.

I’m one of the final year medical students graduating this
year. Along with me, there are many future physicians,
pharmacists, scientists, engineers, and the future
visionaries of the Kingdom of Saudi Arabia. What are your
expectations of the graduating students from Alfaisal
university?
Well, first of all, we expect students to go back to their
societies, wherever they are, and to serve them. That’s the
only condition we have for the scholarship program. As
this program is international, we have students coming
from different parts of the world. Their family, university,
and society have provided for them all their life; now they
are ready and it's their duty to give back to their societies.

The question is, what do you want? What do you want for
your society? How do you want the place you live in to be?
Don't you want good schools, hospitals, roads, services,
and a good life for you and your kids? If you want that,
then start working on it. Do your part; your small part
coupled with his small part and her small part will make a
dramatic difference. 
 
Your Highness, as you mentioned, the King Faisal
Foundation has accomplished so much already and has
touched so many lives. Concerning Alfaisal University
specifically, what are some future plans that you have
in place for it?
 As of now the main goal is to reach a state of balance.
We're still expanding and adding new programs. The next
step would be expanding to other areas in Saudi Arabia.
Having said that, our aim is not the quantity but the
quality of the university. 

If you were to give one piece of advice to the future generations,
what would that be?

Because those were the words of King Faisal. We took the three
pillars and made them our motto and goal. Education is the best way
to do it. Hopefully through the upcoming generations, this goal will
become a reality

Three special words, faith, knowledge and performance. These three
words were chosen to represent the university. Why were these
three specific words chosen?

Alfaisal University is definitely at the top. There are also other projects
in Saudi Arabia, like Al Habala project, which was a very important
project. We went to areas where there was near to nothing and
created educated communities. In Al Habala, the people used to live
on the side of a mountain and to reach their houses by climbing
down the mountain with ropes. King Faisal Foundation built a village
at the top of the mountain for them. We moved their houses out of
the valley, and the newly established town was provided with all the
services they needed, including clinics, small schools, social services,
and fire services. Years later, these villages now have professors and
universities. The foundation also built a cable car to go from the top
of the mountain to their old houses. By doing so we were able to
convert that society from a stagnant one to an active one that is now
giving back. This is the transformation we're looking for. These
projects are very dear to my heart because we did not go and just
build things; we actually transformed people from one state to
another, making them active members of the society. They now have
a decent lifestyle and are very well educated. Another very special
project is Alfaisal Scholarship program.

Looking at all that you have accomplished at the King Faisal
foundation, what is one accomplishment that you hold near
and dear to your heart and why?

For example, if you go to MIT, it hosts 4000 students. It's
exactly where we are today. Another aim is to put more
money into research and have more labs. We want
projects that can help solve problems in Saudi Arabia.
 For example, the Kingdom gets almost all of its water from
desalination. Why not explore a more affordable method
of doing so? Another important area to research is
sustainable clean energy.  As a university, we need to start
tackling such issues involving the colleges of engineering
and science. The college of Medicine should shed light on
prominent health problems, like cancer and obesity and
attempt to address them. I truly believe that we have the
faculty and the students that can accomplish such goals.
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Written by: Dareen Alshehri

WHY Alfaisal?



2525

WHY Alfaisal?
Why Alfaisal? A question asked with every incoming and outgoing batch, yet it never 

gets old. Being a student of this university, I was inquisitive to hunt for an answer; so, 

I set out on a quest to find out what makes us outstanding in the eyes of our fellow 

student body. Through this series of sit-down candid interviews with Med Times, I met 

up with 10 students from 4 different colleges here at Alfaisal to help form a collective 

answer to this one BIG question.
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College of
Medicine
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What drew our students to Alfaisal? The interview 
commenced with Alwalid saying that he had witnessed 
his older siblings grow up on our campus, experiencing 
education, friendship, and growth. He wanted to pursue 
that life for himself as he sought true community and 
partnership through learning. Payam expressed that 
she had always been interested in research, and was 
fascinated by the opportunities our university served 
that allowed students to prosper in gaining a sound 
background through research and experimentation. 
In addition, our university ranks high in the number of 
medical graduates that are matched into U.S residency 
programs, which further drew her to join Alfaisal. On 
inquiring Momo about what she thinks makes our 
community unique, she beautifully mentioned how the 
MSA has taught her the true value of working together 
as a group to reach a certain goal. Whether it was the 
alumni or other students helping, you truly feel at home 
and find your true passion through teamwork.

Payam described how her journey at Alfaisal had started 
through the CVP block, and how she had learned through 
the tribulations of a new and competitive environment, 
how to maintain patience and perseverance. She 
emphasized her likingness for challenges, and how it 
has gotten her very far in her journey. Alaa stressed 
on how her experience as a medical student helped 
her acquire many skills through academic learning and 
extracurriculars. She highlighted how the uphill battle 
was -and still is- worth it. I was interested in knowing if 
any of the students had an experience that had solidified 

Students: Payam Amin Saydo, Alaa Hamad, Momo Arai, and Alwalid Hejazi

their experience on campus subjectively. Premed, for 
Momo, was incredibly constructive and helpful as a 
freshman, so much so that she volunteered to be a part 
of the team the following year.

How has our university helped them prepare for the world 
of work? Having started her clinical years, Alaa drew the 
comparison between our academic environment and 
the hospital environment as one that was similar, yet 
still required vital preparation, as managing workload 
and exercising critical thinking are essential to both. 
She placed emphasis on the Professional Skills course, 
as she credits it for being one of the most beneficial and 
eye-opening courses she has taken. She learned how to 
deal with patients, their mannerisms, and how to reach 
a differential diagnosis professionally.

Our services in Alfaisal are also known to be exceedingly 
exceptional. Astonishingly, all the students mentioned 
how our university’s subscription to Amboss, the 
universal medical library, had contributed to a lot of the 
assistance they needed. They mentioned being equally 
proud of the impressive rankings that the College of 
Medicine has acquired and the endless opportunities it 
offers to perform research both locally and abroad.
Lastly, I wanted to know how each of them would 
describe Alfaisal in one word. Momo and Alwalid used 
the word diversity, while Alaa said opportunities, and 
Payam, unity.
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College of
Pharmacy
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What drew our students to Alfaisal? Academically, for 
both Areeg and Raghad, being intrinsically involved as 
students in a new college has been refreshing for them. 
Our faculty is proficiently sharp and helpful. Paying 
credit to the faculty and the practice they have achieved 
over the years, Areeg expressed how the feedback they 
constantly receive as students from the doctors they 
train under, has been incredibly pleasing to hear and 
inspiring to continue their hard work.

How has our university helped prepare Pharm.D 
students for the world of work? For Raghad, the 
integrated blocks that correlate pharmacology with 
therapeutics and treatment, which she studied during 
her 4th and 5th years, have been especially helpful. 
She stressed the importance of case-based seminars 
and presentations, which she experienced during her 
5th year and internship as part of the routine and 
very demanding. Luckily, for Areeg, she also had the 
opportunity to visit the United Kingdom during her UPP 
year under a College of Pharmacy program, as part of 
a summer course in Forensics. She got to explore the 
different options of work and the variety of Master’s 
programs for Pharm.D graduates. Raghad and she 
proudly described the atmosphere at Alfaisal as being 
one that consolidates both knowledge and practice 
from an early stage. Raghad highlighted that the 
unique clubs and associations at our university have 
been pivotal in shaping every student’s experience and 
individualistic personality. Assigning a lot of the credit 
to the Pharmacy Student Association (PSA), community 
training opportunities, and conveying what they have 
learned to other students, has collectively guided them 
towards their future in the pharmaceutical industry. 
Furthermore, serving as the second president of the 
PSA, Areeg, filled me in with all the latest updates on 

Students: Areeg Majdi Abumostafa, Raghad Alamodi

their work. Despite being a fairly new association, they 
are operating at full capacity and are recruiting Medical 
and Pharmacy students from all academic years. 
They have collaborated with many pharmacy clubs 
from multiple universities, including Princess Noura 
University. They have also been approached by King 
Saud University and Almaarefa University’s pharmacy 
clubs to host events and form beneficial alliances. Areeg 
goes on to thank Dr. Nahla Aldahian and Dr. Sarra Zaraa 
for their continued support and describes how they 
both have been substantial components of her success, 
enthusiasm, and passion, crediting them for shaping 
the person she is today. 
Raghad shared that she had always been interested 
in chemistry from a young age. In regards to her 
graduation research, she described how it had been a 
struggle for her to search for a preceptor to help her 
integrate pharmacy, her specialty of interest, and 
nano-chemistry into one project. By the end of it, she 
was appreciative of the fact that she was finally able to 
bridge her two favorite worlds. Lastly, they both were 
ecstatic in sharing how the College of Pharmacy’s Dean, 
Dr. Manal Alem, has greatly influenced them in carrying 
forth the knowledge they gained over the years to the 
external world by participating in clinical competitions 
like SIPHA (the Saudi International Pharmaceutical 
Sciences Meeting and Workshops), which benefit both 
patients and the community as a whole.
To describe our Alfaisal community in one word, Raghad 
said it was diverse, and Areeg described us as dedicated.
Being a CoP student myself, conducting this interview 
with my fellow senior colleagues has been delightful. 
Watching how fruitful their journey so far has been, will 
continuously spark my passion for my field.
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What drew our students to Alfaisal? Dana stated that 
our excellent academic reputation drew her to join 
our community. As for Tareq, he expressed that there 
was always something so unique about being an 
Alfaisal student. We proudly watch all our graduates 
excelling in their field and standing out to employers 
in various industries every year. He quoted: “You can 
spot an Alfaisal graduate in a room full of students.” 
Upon further questioning, Dana mentioned what 
she thinks stands out the most in our community is 
how multicultural we are, and how we all come from 
different cultures, yet still possess a common mentality 
when working towards our goals.

How has our university helped prepare them for the 
world of work? Tareq strikingly answered by expressing 
that he is confident in any industry he works in, 
giving credit to his experience as a student and as the 
president of the Capture club. The workload of their 
projects is justified as they are applied to real-life 
scenarios and presented to prestigious companies and 
professors; equating the amount of academic learning 
to the amount of work and practice gained. Dana and 
Tareq both emphasized the significance of joining a club, 
working with students from different backgrounds, and 
resembling real-life endeavors between companies. 
Students are also allowed to access labs and resources 
once they are finished with a certain course and use it 
for their personal knowledge, making space for more 
self-based learning. Dana shared that our university 
also requires engineering students to do an 8-12 
week internship during the summer of their 3rd year. 
Amazingly, the faculty can apply on behalf of their 
students to local and international reputable companies 
to gain experience and get a taste of what their future 
holds. If they are lucky enough, students can also secure 

Students: Tareq Alsagga, Dana Kharrat

a job at those companies once they have graduated, and 
earn an abundance of work experience first-hand.
Dana sincerely and proudly described her vulnerable 
journey from being an introvert, to slowly developing 
skills and a love for socializing with people as time 
passed by, saying that she now completely fits into 
such a diverse community. As for personal experiences, 
Tareq shared that a milestone for him was taking over 
Capture. He learned how to organize various events, 
manage a budget, and form executive relationships. 
Remarkably, two years later, Tareq has started his own 
media production agency, describing it as a tipping 
point for himself. 
Lastly, I wanted to know how Dana and Tareq would 
describe Alfaisal in one word. Dana said eventful, and 
Tareq said exquisite.
Students from the College of Engineering are known 
to be creative, smart, and confident. We are infinitely 
proud to host and represent such advancement and 
originality in our university.
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What drew our students to Alfaisal? Mishal had already 
done pre-courses at our university during his high 
school years, and hence, had an eligible background on 
how our campus operates. “Personally, I think it is the 
best university in Saudi Arabia,” says Mishal.
Sireen was drawn to the idea of joining our new law-
school program, being among the first batch along with 
other students who were looking to find a career in law 
and pursue their dreams at Alfaisal. Along with others, 
the idea of being a new student at a top-quality education 
facility certainly appealed to them. Sireen describes her 
journey -thus far, being a freshman- as one that had its 
own set of ups and downs in the beginning, but upon 
adapting to our elements and climate, she kept up her 
passion for learning and has grown accustomed to her 
fellow colleagues. They both highlighted the fact that 
the pandemic had altered their experience going from 
a traditional high school to a university pathway, but 
made their acquisition for transitioning all the more 
enlightening.

What opportunities or services are unique at Alfaisal? 
Mishal pointed out that the College of Law’s education 
system allowed them to study constitutional and 
criminal law based on examples illustrated by the United 
Kingdom’s law system. Sireen further emphasized that 
it also allowed them to study international law and 
relations in tandem with studying our country’s law 
and government. They applauded the College of Law’s 
efforts by expressing how their dean has been greatly 
resourceful and always accessible to their batch. With 
plenty more to discover, Sireen was surprised at how 
our university carries and supports multi-faceted clubs, 
claiming she was overwhelmed by attempting to choose 
just one club that appealed to her. By the end of her first 
semester, she decided to join Model United Nations as 

Students: Sireen Sandokhji, Mishael Alsaif

she thought its debate aspect went hand in hand with 
her field.
As Sireen and Mishal are both growing familiar with our 
campus, I wanted to know if they’ve had an experience 
that has shaped their first year at Alfaisal. For Mishal, he 
is thankful that his professors are regularly checking up 
on him and uplifting his spirits both, inside and outside 
of class. Sireen bravely opened up about experiencing 
an ADHD diagnosis while learning to simultaneously 
keep up with her studies. “With support from my family 
and friends, I learned that I am not lesser than, just 
different than my peers. I always try to do my best 
despite my struggles. ”, she quoted. Both Sireen and 
Mishal are confident in the relationships they have 
formed with their faculty and are always persuaded 
by them. They hope to see their newly budding college 
grow and flourish in Alfaisal, as it surely will.

Mishal described being an Alfaisal student in one word, 
and with a broad smile, he said proud. Sireen translated 
our university into the word inimitable (meaning, it is so 
unique that it is almost impossible to copy).
We hope to see our future lawyers prosper and 
accomplish their various duties to serve our country 
and bring back pride to our University.
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An Insight into the CoE

DR. MUHAMMAD
ANAN

Dr. Muhammad Anan is the Dean of the College of Engineering at Alfaisal.
In this feature, MedTimes had the honor of interviewing him, where he gave

us a glimpse into the College of Engineering as well as its activities and
student accomplishments.

WRITTEN BY TEHREEMAH RAZIQ & DESIGNED BY RUSHDAN FIRDOUS

fabrication, and implementation. The 
 processes of building all parts of the car
from the carbon fiber-based body to
tuning the engine in Alfaisal’s state-of-the-
art labs, take students at least a year to
complete. The recent solar car for
instance took 4 years to build and was
invited by the Saudi Motor Commission
and Ministry of Culture to an exhibition
during the Formula 1 races in Jeddah last
year. Students have also built a Formula
Student car which participated in
Silverstone UK winning the Team Spirit
Award. The college plans on developing
another formula racing car and
introducing a hydrogen-based car both of
which are going to be enormous
milestones.
Additionally, the college hosts the
Engineering Design Expo & Boeing
competition twice a year where students
present their Capstone projects and
research posters.
Finally, we asked the Dean for a message
to share with our student body. He wants
us to always be a part of what’s going on –
to develop our technical and
interpersonal skills and not just focus on
the curriculum. Participation in various
activities and competitions help develop
soft skills such as management and team
building while being excellent
opportunities to fuel creativity and
innovative minds. Dr. Anan urges us to
take full advantage of all the resources
and opportunities provided by Alfaisal
University. Dr. Anan also commented on
how the faculty at Alfaisal have an open-
door policy and are always happy to help -
we are encouraged to seek their guidance
and advice. 
We thank Dr. Anan for his valuable time
and insight. It has indeed been an honor
to have him featured in this month’s
issue.

Dr. Anan graduated with a B.S. degree in
Computer Engineering from King Fahd
University of Petroleum and Minerals
(KFPUM) in 1997. He then migrated to the
United States where he received a
Masters in Electrical and Computer
Engineering from the University of
Missouri in 1999 and a Masters in
Software Engineering from Kansas
University in 2003. While working in Sprint
and IBM, Dr. Anan completed his Ph.D. in
Computer Engineering and
Telecommunications Networking. In 2008,
Dr. Anan transitioned into academia,
teaching first at Purdue University
Northwest for 6 years and then at Alfaisal
University in 2014. During his tenure at
Alfaisal, he was first an Associate
Professor in Software Engineering,
following this he became Chair of the
same department, he then took on the
role of  Vice Dean of Student and
Academic Affairs of CoE, and was
eventually appointed the Acting Dean of
CoE in the year 2017.
Dr. Anan tells us about the development
of the CoE and its curriculum. The college
was started in the same year Alfaisal
University was founded, in 2008. It
commenced with 3 departments -
electrical, industrial, and mechanical
engineering.  In 2009, the CoE witnessed
the implementation of two more
departments, architecture and software
engineering. Throughout the years, the
college’s student population has
expanded from 21 to 780 students. 
The College of Engineering has an
Advisory Board of 25 members (The Shell
Company, Boeing Saudi Arabia, SABIC,
and King Saud University to name a few)
that represent all 5 departments from
software to mechanical engineering. By
maintaining affiliations with these
members, it is ensured that the college’s
curriculum is aligned with industrial needs
and job market demand. The companies
also offer 

summer internships and eventual 
 employment as  well as provide feedback
to the college on the student's overall
level of competency relative to their
industry. 
The curriculum helps students choose a
field of specialization through summer
internships conducted before their final
year. Consequently, when the students
begin their senior year they'll be
introduced to concentration tracks. The
first concentration track was implemented
in software engineering with courses such
as Artificial Intelligence and Cybersecurity
and has been the track with the most
demand. The department of Electrical
Engineering offers three tracks: AI &
Robotics, Renewable Energy, and
Innovation & Entrepreneurship. The
architectural engineering track offers
courses on sustainable development and
construction management, while tracks
for industrial and mechanical engineering
focus on advanced manufacturing and
digital design also known as Industry 4.0. 
In addition to its interesting curriculum,
the college boasts many achievements. It
was the first-ever college at Alfaisal to
receive international accreditation with
ABET (the Accreditation Board for
Engineering and Technology). Moreover,
its student cohort is very active in the
form of clubs, community service, and
research. Recently engineering students
presented 6 papers at an international
conference in Spain and have also
participated in Alfaisal’s Annual Research
Day. A few months ago, students were
awarded first place in the Hackathon
organized by PwC. The college is also
famous for their manufacturing of several
cars such as the fuel-efficient car made for
the Shell Eco-marathon, which is displayed
on the ground floor of the university.
These cars are part of the graduation
project (Capstone Project) where students
run the whole process of design,
simulation,  
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Each training institution nominates three of its
residents to form a team to compete at the
state/regional level. Winning teams then advance and
represent their state in the international
championship. The competition layout is similar to the
famous TV show Jeopardy, where each game consists
of a set of questions that teams can answer by buzzing
in first; depending on their answer they either gain or
lose the points assigned to that question. Finally, each
team must wage from their collected points before
they see the final dilemma question.  Team members
write their answer on a piece of paper and if they get
the answer right, they gain the waged points or
otherwise they lose them.

 IS
SU

E ALFAISAL ALUMNUS
WINS THE OSLER CUP

Dr. Omar Ahmad Khdeir is a
graduate of the 6th batch of the
college of medicine at Alfaisal. He is
currently a 2nd year Internal
Medicine resident at East Carolina
University in North Carolina, United
States. 
During his time as a teaching
assistant at Alfaisal, Dr. Khdeir has
been an extraordinary educator to
his students and an even more
supportive mentor. He has a gift of
simplifying any complex topic into a
digestible format and goes above
and beyond to devise new teaching
methods to get the message across.  
In his PRO classes, he used to pull
up UWorld questions as soon as he
finishes teaching the physical
examination skill for that particular
topic and this teaching method
easily hit a home run amongst many
of his ardent listeners. 

In recent times, Dr. Khdeir has
added a feather to his cap by
winning the distinguished

American College of Physicians
Doctor's Dilemma competition.

 

 We waged all our collected points in the
final dilemma and got the question right.
After we won, we took turns calling our
parents on speakerphone. Seeing our
parents and siblings proud and happy was
the biggest award we got.”
Even several years after leaving Alfaisal he
continues to be an unforgettable TA to the
batches he taught. When we asked Dr.
Khdeir to share with us a special message
from thousands of miles away, he
fervently conveyed, “Do not sell yourself
short, you can reach what you aspire for
one day; help others and purify your
intention. Recognition and awards will
follow without you asking for them.” 

With his undying passion for medicine Dr.
Khdeir, without a shadow of doubt, will
continue to make us proud, and we pray
that the Almighty will light up his path with
everlasting wins. 

This is the biggest Internal Medicine knowledge-based
competition in the world. It brings together some of
the brightest residents from across the globe in a
friendly but highly competitive environment. 

Their journey started by winning the local chapter competition after which Dr. Khdeir became the
captain of the North Carolina team, and with two of his colleagues, Dr. Swethaa Manickam and Dr. Alex
Bradu, they competed against all the training institutions in the United States, Canada, Central America,
and the Caribbean in a three-day competition.  

What ensued after that comes as no surprise, they won first place and were awarded the Osler Cup,
securing their names in the history of the American College of Physicians.

When asked about what he loved about the event, Dr. Khdeir said, “before the final round I told Alex and
Swethaa that I have already won two cups today- their company. They are an amazing couple, and I am
glad to have met them.

Designed by: Mayar Amboun
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TIMES HIGHER
EDUCATION YOUNG

UNIVERSITY RANKING
2022

ALFAISAL RANKED 1ST 
IN KINGDOM OF SAUDI ARABIA 
YOUNG UNIVERSITY 20221ST

ALFAISAL RANKED 1ST
IN ARAB REGION 
YOUNG UNIVERSITY 2022

1ST

ALFAISAL RANKED 9TH 
IN "THE WORLD'S BEST SMALL
UNIVERSITIES 2021"

9TH
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47 MATCHED IN TOP 

SPECIALTIES

ALFAISAL COM

ACTIVE APPLICANTS 

TO THE U.S. NRMP
74
4747

63.5%

7474
 MATCH RATES

STUDENT NATIONALITIES

AT ALFAISAL

Syria | 10.0%

KSA | 65.2%

Jordan | 3.2%

Eygptian | 3.1%

United States | 3.0%

Yemen | 2.7%

Pakistan | 2.4%

India | 2.2%
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AffiliationCollege of
Medicine

Collaborations

King Saud Medical City

King Faisal Specialist Hospital

Security Forces Hospital Program

Siemens Ltd

University Of Kentucky

George Washington

McGill University

Medical Board Of California

Arabio-Arabian Company For Pharmaceutical 

Industries

Case Western Reserve University

Al-Amal Complex For Mental Health

BMG Foundation

The American College of Physicians (ACP): Saudi 

Arabian Chapter

The Miami Project To Cure Paralysis

The Texas A&M University System Health Science 

Centre

Kaplan Higher and Professional Education’s U.S

University Of Arizona -  Mel And Enid Zuckerman 

College Of Public Health

Academic partnership with PHI Partners Healthcare 

International 

Affiliated Hospitals: KFSHRC King Faisal Specialist 

Hospital & Research Centre, 

Security Forces Hospital, and King Saud Medical City

Academic Partners

The Saudi Attention Deficit Hyperactivity Disorder 

(ADHD) Society (AFTA Society)Horvath & Partners 

Middle East GMBH

St. Boniface Hospital

Aldara Medical Corporation

Johns Hopkins Aramco Healthcare

National Board of Medical Examiners

University of Louisville

Syracuse University

Los Amigos Research  Institute &Rancho Los 

Amigos National Rehabilitation Centre

THE UNIVERSITY OF SHERBROOKE/Canada

Dr. Suliman Alhabib Hospital

GLOBAL HEALTH LEARNING OPPORTUNITIES 

(GHLO®)

ISLAMIC MEDICAL ASSOCIATION OF NORTH 

AMERICA (IMANA)
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SOIETZ & AU
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Residency

Residency

Dr. Khulood Kuhiel Dr. Rana Abdalla 
Mohamed Fayed 

Dr. Sarah Yusuf Hossain Dr. Abdalla Ghazal

Dr. Lin Tuleimat 

Dr. Hanaa Fatoum

Dr. Saad Mansoor Dr. Isra Syed Siraj Dr. Vikram Kumar Rohra

SHO = Senior House Officer
IMT-1 = Internal Medicine training year 1
FY-2 = Foundation Year 2
CT-1 = Core trainee year 1

Internal Medicine 
Worcestershire Acute Hospitals 

NHS Trust, IMT-1 

General Surgery, Basildon and 
Thurrock University Hospitals - Mid 
and South Essex NHS Foundation 

Trust, FY-2

Acute Internal medicine, SHO Internal Medicine  
NHS, South Wales, IMT-1 

Internal Medicine 
King’s College Hospital,IMT-1

ENT Themed Core Surgical 
Training

CT-1

Internal Medicine (Cardiology)
SHO

Trust Grade Core Trainee in 
Spinal Injuries, Buckingham-
shire Healthcare NHS Trust

Psychiatry 
South London and Maudsley 

NHS Trust, CT-1

Dr. Amal Abdulrqeb 
Mohammad Ali

Dr. Zahraa Qamhieh Dr. Syed Ahmed 
Neamatullah

Dr. Jumana Sarraj

Family Medicine
Vancouver Fraser Program

Internal Medicine 
Western University 

Family Medicine
Western University

Allergy and Clinical Immunology
Western University - London 

Health Sciences Center
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Residency

PhD

Residency

Dr. Abdullah  Hamad 
Salim

Dr. Lama Aljuaidan

Dr. Reema Bassam 
Abu-Dawas

Dr. Mohammed 
Khalifa Drad AlEnezi

Dr. Mohammed 
Soheib

Dr. Ismail Mohammed 
Shakir

Dr. Ali S. Alzahrani 

Dr. Maha Alzahrani 

Dr. Aws Abdulrahman 
Ibrahim Alsuhaibani

Dr. Nouran Al-Khairi

Dr. Faisal Mohammed 
Alyahya

Dr. Rami Mohammed 
Alhayaza

Dr. Faten Alsomali Dr. Hayfa Alotaibi 

Dr. Rula Sallout Dr. Mohammed Taher 
Jawhari 

Dr. Mussab Chaballout

Preventive Medicine

OBGYN , KFSH

Delineating the role of 
posttranscriptional regulatory 

events in physiological and 
pathological processes, MD-
PhD Program- Smart Health 

Initiative at King Abdullah 
University for Science and 

Technology

Regenerative Medicine 
and Bioengineering, King 

Abdullah University for Science 
and Technology (KAUST) - 

Bioscience Program

Neuroscience (Sensory 
Perception)

Stem Cells and Regenerative 
Medicine, King Abdullah 

University of Science and 
Technology (KAUST) MD-PhD 

Program

Paediatric Medicine, 1st 
Health Cluster, Riyadh

Pediatrics, KFSH&RC

Internal Medicine, King 
Fahad Medical City

Pediatrics, KFSH

Internal medicine, KFSH

ER, KFSH

OBGYN, KFSH OBGYN, KFSH

General Pediatrics, 
Eastern Health Cluster- 

Dammam

Neurosurgery, KFSH

Orthopedic surgery and 
rehabilitation
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 Life of a resident

I am Omar Javed Baqal, a 7th Batch Alumnus from Alfaisal University and I am now 
working as a PGY-2 Internal Medicine resident at the Mayo Clinic in the United 
States. I came to choose this specialty after my positive experiences during clerkship 
rotations and I do recommend using these golden years to gauge your interests. I 
also mentor medical students/graduates including those pursuing the US Medical 
Residency, and in my leisure time I am a freelance writer as well.

Residency programs in the US can have different rotation structures and scheduling 
systems, but generally a major factor that will determine what your daily routine 
looks like is whether you are on an inpatient or outpatient rotation. My program 
follows a 4 + 4 system which means 4 weeks of inpatient rotation alternating with 
4 weeks of outpatient rotation. Outpatient rotations which are clinic-based usually 
have an 8am to 5pm daily schedule. Inpatient months can vary between specialties, 
but on our hospital Internal Medicine rotation, we get to the hospital at 6:00 a.m., 
take a hand off from the night team and then proceed to review our patient charts. 
After that we see all our patients and then round with the attending physician, 
usually at 9:00 or 10:00 a.m. 

Every rotation I have done so far in my residency has been an enriching 
experience in its own way. My Internal Medicine inpatient experience has 
to be my favorite. It was like my residency personal statement coming 
to life. All the cliché things I had mentioned in it about internal medicine 
- great variety of cases, holistically caring for your patient, critically 
analyzing clinical information - were actually true!! Additionally, the 
support of my co-residents and the guidance of my attendings made it 
memorable. 

Multidisciplinary teamwork defines healthcare in the US, especially at 
large centers. At any given time, you have multiple teams participating in 
a patient’s care - the primary care team, consulting services, nursing staff, 
pharmacists, dietitians, physical therapists, care coordinators and social 
workers. Mayo Clinic in Arizona is smaller in size than its parent Rochester 
location, and that likely enhances its family-like atmosphere. There is a 
great culture of camaraderie, respect and support. Help is always nearby 
and people will often go the extra mile for you. I do not think all this 
can be fully appreciated and felt unless experienced in person. My past 
experiences in the US through SPIRIT (Columbia, 2016 and Mayo, 2017) 
were very positive and my interactions with people in the system were 
extremely encouraging, as they spoke highly of its merit-based structure. 
Your hard work is recognized and you are appreciated and rewarded for it.

Once rounds are over, we prioritize calling consults and placing orders for 
medications and labs, and once all time sensitive work is done, we then 
start working on our progress notes. We have a noon conference from 
12:00 p.m. to 1:00 p.m. everyday which is one of our program’s educational 
activities. Depending on how many patients are on our service, we may 
also be up for new admissions. PGY1 residents are capped at six patients, 
but you may notice this is lower than the cap of 10 patients you might 
have heard residents carry in other hospitals - this is due to the higher 
complexity of patients at our hospital. Residency programs all over the 
country are expected to follow ACGME work hour laws which set a limit of 
working 80 hours per week averaged over 4 weeks. The day shift can finish 
as early as 4:00 p.m. if you are done with all your work and hand it off to 
your senior. Most often, I would personally finish the day at 5:00-6:00 p.m. 
The night shift runs from 7:00 p.m. to 6:00 a.m. 

A healthy work-life balance is very much encouraged, and everyone 
respects the “family first” approach. COVID-19 certainly complicated 
a lot of the social engagements that trainees would participate in. Co-
residents occasionally get together, the residency program organizes a 
yearly retreat and local medical bodies such as the American college of 
physicians and the State medical board also organize social events for 
trainees to get together and network. Phoenix is the 5th largest city in the 
US, and offers a lot in the way of leisurely activities, food, and recreation. 
Arizona is home to the world-famous Grand Canyon, Horseshoe Bend and 
the red rocks of Sedona. A 4-5-hour drive West will get you to California 
while a short drive South gets you to Mexico. Discovering new places on 
walks and hikes is a staple at Phoenix, there are many great restaurants 
that have come up in my search. 

Overall, a residency in the United States comes with its own working 
demands but also not without its unique blessings. For more on this 
roller-coaster ride, follow me on my YouTube Channel- @Dr. Omar 
Baqal, as I journey through residency. 

United States of America
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 Life of a resident

Dr. Sharique Ahmed is a 5th batch alumnus from Alfaisal University and is currently in his 2nd 
year of residency, known as CT2 (core trainee), in the United Kingdom. He was a part of Med 
Times during his undergraduate years, so it’s pretty near and dear to him. He was the head 
of photography in 2013-2014 and then served as the director of Med Times in 2014-2015, 
and it was during this year, that he and his team created the first-ever Alfaisal Yearbook. 
Eight years later, he is now writing this article for yet another memorable yearbook. He has 
always been an avid photographer, winning the Med Times photography competition (now 
equivalent to the Med Times gallery) 3 years in a row. 

I always knew psychiatry would be my first and only choice if I were to pursue medicine 
further than medical school. To understand how the human mind works, why it works the 
way it does, and how dysfunction in the brain can be the reason behind individuals’ illnesses, 
has always been a fascinating prospect. Best of all, through intervention, we can help them 
recover or at least manage their illnesses. 

Let me explain! 

 As is the case in many parts of the world, psychiatric hospitals are usually 
separate from medical hospitals. They have their own teams and doctors. 
In the UK, most of the psychiatric components of a patient’s care are the 
responsibility of registrars ( reached after three years of residency/training) 
and consultants (reached after training as a registrar for three or more years 
– so eight years in total when counting your pre-residency years). The Junior 
Doctors (anyone in their first five years of clinical practice) take care of all the 
physical health-related concerns, especially in their first year. They are then 
slowly transferred more and more towards the world of psychiatry in their 
second and third years of training. 

Why? This brings me to the first important point about psychiatry in the UK. 
As a junior doctor in psychiatry, you are considered the only one with enough 
knowledge to deal with medical problems in the entire hospital. The registrars 
and consultants are psychiatric experts, not physical health experts. The 
nurses in psychiatry go through different courses and degrees to become 
mental health nurses. They are taught about the human mind and how to 
talk to and deal with patients’ emotional health, not how to deal with physical 
health. You are the only one expected to be good at medical problems. 
You have just come from two years of foundation experience in medicine, 
obstetrics and gynecology, surgery, and pediatrics. This is a challenging 
responsibility to uphold. Add in the fact that during on-calls, you are the only 
doctor in the entire hospital (responsible for fifteen to twenty wards); this is 
somewhat stressful. 

A typical working day schedule:

 In the UK, before you join residency (known locally as “training”; as in, you 
are being trained to become a specialist), you are meant to work as a “non-
trainee doctor” for a year. You can apply to any specialty you want in any 
hospital – there are no limits. My application focused on psychiatry, and I was 
absolutely over the moon to receive interviews from psychiatric hospitals. I 
could finally learn and understand the human mind. Imagine my surprise and 
disappointment when my consultant asked me to carry out a blood sampling 
and an ECG on a patient, followed by interpreting it on my very first day. She 
was not testing me – psychiatry in the UK, for junior doctors, especially in their 
first year, is less about psychiatry and more about medicine. 

Worklife balance and leisure 
activities:
One of the biggest perks of working in the UK is the work-life balance. By 
contract, you cannot be made to work more than 48 hours a week. This 
is an excellent deal and gives plenty of time for doctors to focus on other 
more important aspects of their life like family, friends, entertainment, 
hobbies, and progress in other life goals if they so wish to pursue them. 
UK’s mindset (and Europe in general) to work is that it is there to sustain 
your quality of life – not there to be the focus and primary aspect of your 
life. I’ve been able to continue my love of photography here due to the 
ample time provided to take time off from work. 

Days/nights are split into on-calls or “normal days.” During normal 
days, junior doctors in psychiatry work from 9 a.m. to 5 p.m. and are 
expected to carry out:

Any physical examinations depending on the patient’s complaints: 
this is our primary purpose as juniors – we are the most relied on 
for physical health concerns. It is essentially like being a medical 
resident in a psychiatric hospital.

Investigations (mostly blood and ECGs) as needed: psychiatry junior 
doctors are expected to be experts in ECG interpretation and are 
provided several courses to achieve this. The main reason for this is 
that antipsychotics can have several cardiac side effects. Therefore, 
it is important to regularly check patients’ ECGs to ensure that they 
are safe to continue prescribing their psychotropic medications.

MDT (multi-disciplinary team) meetings: psychiatry is unique 
because the doctors do not exclusively make decisions. There 
are team meetings for every patient (a bit like ward rounds but 
instead happening in a meeting room) to decide their plan and 
management for the day. These teams include nurses, social 
workers, pharmacists, family members, and any other expert in their 
respective fields if relevant to the patient. Psychiatry prides itself in 
treating all these contributors as equal – and thus, everyone has an 
equal say in how the patient will be treated. A psychiatric patient’s 
well-being and treatment are not only decided by what medication 
they are on but also by the observations that the nurses have made, 
insight from their social workers, and the valuable information 
that their family members can provide. On any typical day, there 
are about two to four MDT meetings (lasting 1 hour each). During 
the day, there are many doctors and staff in psychiatric hospitals. 
However, it is the on-calls where things get a little complex. During 
an on-call, you are the only doctor in the entire hospital. These on-
calls are split into twilight (5 p.m. to 9 p.m.) or nights (9 p.m. to 9 
a.m.). Your responsibilities are exclusively physical health. Medical 
emergency? Tough – you’re on your own. Do you not know how 
to treat a problem? Tough – figure it out yourself. If there are any 
psychiatric problems like mania, psychosis, or acute agitation, then 
you can call the registrar (who is not on-site) for advice. Everything 
else is your problem to solve. On the positive side, in a few years, 
you’ll have extensive knowledge and exposure to all kinds of 
medical conditions and their treatments.As I am now a second-year 
trainee, my job is a lot more focused on psychiatry. Therefore, my 
current rotation is exclusively to train in providing counseling and 
psychotherapy to patients.

United Kingdom
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“The strength of a society is measured not by the wealth 

of its most affluent members, but by how well its most 

vulnerable citizens are able to cope  The question we need 

to ask is whether everyone has the chance to lead a life 

of dignity” Sanna Marin

The UK has specific mental health laws and regulations to protect mentally 
ill patients. It revolves around maintaining an individual’s dignity and free 
will, and I believe it is one of the most beautiful things about working in 
psychiatry here. There are over one hundred laws in place for mental health 
patients, and psychiatrists are given the responsibility to learn, understand, 
practice, and enforce these laws in their day-to-day practice. It is the only 
specialty in the UK that trusts the doctors to use these laws in the best 
interests of patients, and that is one of the most significant privileges that 
society places on psychiatrists. 

Challenges of living in the UK:

Upsides of living in the UK:

•	 Why is petrol so expensive?!?! I miss Riyadh’s petrol prices (yes, I’m 
aware they’ve gone up, but we are literally paying 9 SAR a liter in the 
UK)

•	 Why are bills so high?!?!
•	 Why is food so…. Come to think of it; basically, everything is extremely 

expensive.
•	 Pay is not as good as in other western countries – income is much 

higher in the USA, Canada, Australia, etc. This even further highlights 
the issue with everything being so expensive.

•	 You are assigned to a different hospital every six months for the first 
six years as a psychiatry resident. This means that you will always be 
on the move. This can be pretty challenging for many people (and 
perhaps exciting for others).

•	 It is often difficult to integrate into society here; most locals spend 
their free time at the pub. Most non-locals spend their free time, not 
in the pub. This causes a bit of a social divide.

•	 Much is said about the dreadful weather here. I can confirm this – the 
weather here is horribly gloomy. It is always cloudy; it is always wet 
and often cold. Coming from Riyadh, this was amazing for the first 
month before I realized just how depressing your mood could become 
with this type of weather.

•	 Priority is given to the quality of life. They provide many paid leaves: 
thirty-five days of paid leave a year (forty days if you have five years 
of work experience), thirty days of paid study leave a year, twelve 
months of paid maternity leave, paid paternity leave, as well as paid 
compassionate leave (death of a loved one).

•	 Free education and healthcare
•	 English Premier League Live. Self-explanatory. 
•	 Many nearby destinations for holiday travels. 

Concerning holiday plans, COVID-19 meant that I spent my holidays within the UK 
when not isolated or locked down. It’s a tiny island, though it would take centuries 
to be able to visit all the beautiful places it has to offer. I’m training in the northwest, 
where we have the cities of Manchester and Liverpool. An hour-long drive to the north 
takes me to the Lake District, which has the largest lake in England, and an hour to the 
south takes me to the Cotswolds, an area of England almost exclusively built on stone. 
Fifteen minutes to the west, and I’m in Blackpool. An hour to the east, and I’m in the 
historical region of Yorkshire. I have been to some breathtaking places here over the 
past few years, such as Bath, one of the most picturesque towns in England, known 
for its famous Roman baths. 
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A Day in the Life of a resident:

The system is not centralized, which means if you want to work in a specific 
hospital, you have to contact them independently. There is no generalized 
application system and no residency matching. The pros of this are that you 
can choose where you want to go, from the city to hospital to specialty. This 
gives you more freedom to find a program better adjusted to your needs. 
Additionally, the training in Germany is more of a working system than a 
learning system. There are no annual exams. Only one final board exam is 
conducted at the end of the residency, meaning you have to keep tabs on 
yourself and study regularly.

Before diving into how life as a resident is in Germany, let us first introduce 
our beloved alumnus, Dr. Mohammed Chaballout. Dr. Chaballout is a 
graduate of the 4th Batch from Alfaisal College of Medicine. He is currently 
completing his residency in vascular surgery in Germany. Being a well-
rounded person, it is not surprising that Dr. Chaballout is not just a surgical 
resident but also a photographer and cinematographer and has a knack for 
event management. Even as a student, he made extensive contributions to 
the student body during his undergraduate years. He was an integral part 
of several committees, notably Med Times, the SMILE You’re Blessed Cancer 
support group, and the Alfaisal PreMed program. Follow him as he walks us 
through a day in his life as a resident doctor in Germany!

Our typical day starts at 7:30 a.m. with a morning report, followed by 
morning rounds. Those take about an hour to two hours. Once those are 
complete, we divide ourselves to either do ward work (including tasks such 
as admitting, discharging, and preparing for next-day O.R.s) or be at the OR 
that day. Then, at approximately 12:00 p.m., we take a half-hour break if 
possible, after which we attend the daily radiology meeting to discuss our 
endovascular cases of the day. Finally, we have a small afternoon round and 
finish the day at 4:00 p.m.

Of course, the daily routine differs from one hospital to another, but the 
main outline remains the same. Finally, the night shifts at my hospital 
are conducted from 7:00 p.m. to 7:00 a.m., where two attending doctors 
stay in the E.R. and manage patients. The doctors are also responsible for 
managing and overseeing the surgical wards, emergency O.R.s, and the IMC 
(intermediate care unit).

How is residency in Germany different from other 

places?

Are there any world renowned hospitals 

that are in Germany?

How is Germany different in terms of 

work life balance?

Definitely! The first is the Charité Hospital in Berlin. Another is the 
Universitätsklinikum Hamburg-Eppendorf (UKE) in Hamburg. Finally, one of 
the world’s most prominent institutes that sets the guidelines for infectious 
diseases, the Robert Koch Institute, is in Germany.

One of the highlights of working in Germany is the work-life balance. What’s 
beautiful about Germany is that there are strict laws that mandate and 
ensure a good work-life balance. For example, working hours are strictly 
limited to eight hours a day, and if one happens to stay longer, their 
overtime is compensated. Furthermore, no employee is permitted to work 
over forty hours per week, and should they be compelled to do so due to 
unforeseen circumstances, they are to be given time off the following week 
(e.g., a post-call day off). This way, all residents and physicians have enough 
time to spend with their families, engage in their hobbies, and study.

How is Germany unique in terms of structure and 

number of years of training? 

What are some leisure activities physicians do in 

their free time in Germany?
Personally, the most attractive leisure activity to me is traveling. Living in 
Europe, traveling is made easier as all countries are very close to each other. 
In addition, I get to do my other hobbies on the weekends or during my free 
time. Many sports are also played here, like football, handball, rowing, ice 
hockey, and basketball. Other widely enjoyed activities include hiking and 
cycling.

What are some upsides of working in Germany?

The lifestyle – allows you to have more time for yourself and time to spend 
with your family.
It is possible to do your residency in the same field you want to subspecialize 
in the future. Similarly, it is possible to directly do your residency in 
cardiology rather than doing a residency in internal medicine first.
Health insurance, free education, and a secure lifestyle in the event 
of pregnancy, disability, or unemployment, are other perks of living in 
Germany. Additionally, German nationality can be acquired in just five years 
of working there.

What are some challenges of living in Germany?

The language barrier, the language barrier, and the language barrier! 
This was by far the most challenging obstacle for me. Others include 
the differences in culture and lifestyle, many laws, and huge amounts of 
paperwork required for almost anything.

The program structure is unique because we don’t have residency followed 
by fellowship. One can directly enter their specialty of interest from the 
get-go. For example, I am currently training in vascular surgery without 
having to do three years of general surgery prior to this. Instead, I do 
different surgical rotations within my program itself (adding up to six years 
in total).

Germany
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What teams or medical practices are involved 
in patient care that are unique to Germany?

Orthopedics and trauma surgery are considered specialties under 
the same department in over 90% of hospitals in Germany. Thus 
when someone specializes in these fields, they are known as an 
orthopedic/trauma surgeon.

S M T W T F S             1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

What has been your best rotation experience 
so far?

I have had many great experiences in my rotations; each of them is 
unique, but what makes them all special is how informative, nice, 
and hard-working the German people are. It truly makes every 
experience worthwhile.

What is the working culture, lifestyle, and 
population like there?

Germans are the same as any other people. Some are nice, and 
some are not. In general, they are very friendly, very hard-working, 
and very trustworthy people. They’re not as cultural or hospitable 
as Middle Easterns or Asians, which may be misinterpreted as cold. 
They like to get things done and are objective-oriented.

What are some of your most memorable/
funny encounters in residency?

Do you really expect Germans to be funny? Haha, but no, I can’t 
think of a specific encounter that would be worth mentioning, but 
I will say there are many.
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Facilities
From Clinical Skills to Internship
Written by: Omnia Adil                            

The backbone of any successful establishment is the facilities it offers. 

Whether it is libraries, labs, or internships, Alfaisal is renowned for 

possessing a wide range of facilities that aid in creating competent 

and well-established student physicians.

Due to the vastness of the facilities offered at Alfaisal, an interview with Dr. Ismail 

Mohammed Shakir was conducted to achieve a better understanding of the services 

provided at Alfaisal University. To begin, students are given free access to the Alfaisal 

University Library, which was funded by Mr. Hassan Abbas Sharbatly and is directed 

by Dr. Mustafa Abdelwahid. The library was one of the first digital libraries in the 

Kingdom and includes a wide range of e-books, dictionaries, articles, and databases, 

as well as more than 300 hard-cover books which are provided on campus.  

Every well-established medical school requires a clinical skills lab and an anatomy 

lab, and Alfaisal is recognized for having both. The clinical skills lab is a vast program 

directed by Prof. Mohammed Zafar and is one of the most significant courses offered 

at Alfaisal. Students begin attending the clinical skills lab during their first year and 

they attain many important skills which include doctor-patient communication, 

history taking, physical examination, venipuncture, intubation, and CPR, among 

other key clinical skills. Furthermore, the anatomy lab is another important element 

of the students’ education at Alfaisal. Directed by Dr. Paul Ganguly, the anatomy 

lab is constantly being improved to advance the students’ learning. From imported 

cadavers to advanced virtual technology, the anatomy lab provides an ideal learning 

environment for future doctors.

One of the most crucial opportunities offered at Alfaisal is that students spend their 

clerkship and internship years at the renowned King Faisal Specialist Hospital & 

Research Centre (KFSH&RC) located in Riyadh. KFSH&RC was founded in 1975 and 

is known as the “Mayo Clinic of the Middle East” due to its professional services and 

competent doctors. Alfaisal students are provided with the opportunity to learn and 

attain important clinical and communicational skills first-hand at this hospital.
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On campus, resources are provided to students through the help of a team of well-
established individuals who ensure that all events at Alfaisal proceed without 
setbacks; the Facilities Department. The facilities department is one of the most 
vital departments at Alfaisal  - it maintains the functionality, efficiency, and 
comfort of the entire system. 

A short interview was conducted with Engineer Malek Al Mobarek, who is the 
Director of the facilities department at Alfaisal University. Eng. Malek is a graduate 
of King Saud University with a Bachelor’s and Master’s degree in Industrial 
Engineering. He then proceeded to become the operations and maintenance 
manager at National Gas and Industrialization Company (GASCO) as well as the 
engineering department manager at Dallah Healthcare, before joining Alfaisal in 
2013. 

The facilities department is composed of 180 individuals and is divided into 
four subgroups: Operations and Maintenance, which includes engineering, 
maintenance, house, and land keeping; Security and Safety, which includes both 
male and female security guards as well as the safety equipment; Procurement 
and Inventory, which navigates suppliers and requesters and lastly Logistics, 
which includes catering, transportation, accommodation, and shipping services. 

The college of medicine has many events,  including the annual MSA hike and 
the MSA Medical Emergency Campaign. Ensuring the safety and success of these 
events relies on the facilities department as it provides the guests, volunteers, and 
students with transportation, security, and catering. 

The facilities provided at Alfaisal are broad, and each one provides the students 
with exceptional opportunities to develop into the best physicians they can be. 
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Alfaisal College of Medicine’s renowned PreMed 2021 program 
was one thing we couldn’t get enough of last summer. Hosted by 
Rawan El-Shaer & Hassan Shah as directors, PreMed 2021 was a 
program founded under the Medical Students’ Association with 
its main goal being to help freshmen at the College of Medicine 
get a headstart in their med school journey. The program 
provides  students who are fresh out of high school numerous 
opportunities for growth, learning, and getting attuned to 
Alfaisal’s College of Medicine. The program helps them to 
acclimatize to the university’s system and teaches them how to 
navigate through their academic tenure in the years to come, 
both literally and figuratively!

As always, a great effort is undertaken each year by the 
PreMed Team behind the scenes, to make sure the program 
shines the way it does. The steps involved are plenty, but one 
of the best ways to guarantee the success of the program is 
through obtaining feedback. At the end of every PreMed cycle, 
feedback is collected from the PreMed attendees, directors, 
team members, and tutors to ensure the program’s continuity 
in effectively highlighting salient points for Year 1 students and 
improving the structure of future cycles. The following year 
before the start of the next PreMed program, tutors and team 
members are chosen based on a strict criteria that revolves 
around how well the candidates present themselves, along with 
their ability to engage and communicate with students.

Of course, it can’t be a summer program without exciting activities and fun surprises, all of which were managed by the Student 
Affairs team. Led by Sara Garatli, the team focused on conducting student-centered events and engaging with sponsors. Sponsors 
varied from restaurants and cafes like Dunkin’ Donuts and Wokkong, to stores that sell scrubs and medical instruments, such as 
Medical Zone and Torch. Nearly every day, the students left with coupon cards or free gifts! All the events circulated around spoiling 
the students and making sure they could unwind after a long day of academics. Events included Movie Night, Games Night, Doctors 
Feud, Coffee with Seniors, Scavenger Hunt, and many more! The program also hosted several talks given by seniors, professors, and 
doctors. Some of the talks included:

Despite all the great things the program has accomplished, none came without hardships. To begin with, managing an assemblage 
of students at once on campus in the midst of a pandemic, was no easy feat. Ask anyone from the PreMed Team and they will admit 
that from maintaining social distancing at all times, to planning each day so the students would have something to look forward to, 
to organizing a spectacular closing ceremony with gift bags and T-shirts for all students, PreMed 2021 was nothing short of blood, 
sweat, and tears from the PreMed Team. It goes without saying that as long as you have a great team by your side, the hardships 
along the way become trivial things that one can overcome with proper communication.

	● The High School to Med School Transition, by Dr. Abdul Jabbar

	● Mental Health Talk, by Dr. Homoud Alarbi

	● Journey Through Med School, given by multiple seniors

	● Introduction to MSA, given by the MSA Board

Furthermore, the PreMed family is divided into three teams: 
Academic Affairs, Students Affairs, and Social Media. Thanks to 
the incredible social media team, the Alfaisal PreMed Program of 
2021 rose to become what was by far PreMed’s biggest success 
story yet. The posts, stories, and reels reflecting the day-to-day 
activities held on campus drew the attention of many, gathering 
over tens of thousands of views. Together, the team was able 
to impressively convey just how fun and engaging the program 
was, not only for the students but also for everyone involved.

As stated earlier, one of the primary aims of PreMed is to 
give students a glimpse of medical school without the added 
pressure, but at the same time accurately depict lectures and 
extracurriculars taken during the school year nonetheless. 
Here is where the efforts of the Academic Affairs team come 
into play! Led by Alaa Hamad, the team made sure that all 
presentations, content, and information conveyed were clear 
and concise. Accordingly, the tutors started off by teaching 
the basics of each topic at hand and steadily built on to the 
students’ understanding from there. All academic sessions 
were made to be as interactive as possible, keeping the 
students engaged with questions, pop quizzes, Team-Based-
Learning tests (TBLs), fascinating lab sessions, and a final exam 
at the end of the program to assess what the students had 
learnt throughout.

20
21 PREMED



101101

By Ghedaa Armosh

COVERAGE

Testimonies by students of PreMed 2021:

“Premed was the perfect transition from high school to medical school. 

I liked how it was student-led as it allowed me to feel more comfortable 

and somewhat assured that I’ve made the right decision. They integrated 

academics with fun activities, and the team couldn’t have done a better job. 

The activities allowed me to get to know my batch mates and make friends, 

while the academic aspect helped me get accustomed to the workload as well 

as get an early exposure to some of the important terminologies and concepts 

I would face in first year. I’m beyond grateful to have been a part of Premed 

2021 (2nd cycle), and I would recommend it to anyone.”

“As a newcomer to Riyadh and alfaisal as a whole, premed gave me the 

opportunity to explore the university, get acclimated to aspects of starting 

med school, and confirm that studying medicine was the right choice. The 

program is one I would recommend to anyone whether or not they feel like 

they need the preparation, premed is a chance to grow from an educational 

and a personal perspective.”

“It was the best way to end our summer! This program slowly introduced us to 

university life and helped us transition while having so much fun. Getting to 

know our batchmates, seniors and curriculum as a whole definitely made 1st 

year easier, so I recommend this for all new AU students!”
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USMLE
Step 1 Preparation Course

by Alfaisal Academy for Continuous 
Medical Education (AACME)

Scholarships

Assessment and Feedback

Teaching Methodology

Course Syllabus

The USMLE Step 1 exam requires laborious training for extended periods of time, ranging from 4 to 12 months. Preparing 
for this exam requires a student to invest dedicated time and effort for several months, most preferring the summer 
months.

The USMLE Step 1 Preparation Course under the umbrella of the Alfaisal Academy for Continuous Medical Education 
(AACME) provided students who intend to take the USMLE Step 1 exam with a unique opportunity. The students were 
provided the chance to commit themselves to a study plan that is not crammed yet intensive enough for an average 
student. This course allowed students to discipline themselves by battling their procrastination and persuaded them to 
confidently set foot in their USMLE journey.

The course was delivered on the premises of Alfaisal University along with live streaming via zoom for international 
participants, with a total of over 30 students attending the first cycle.

The attendees received partial scholarships from our 
valued academic partner AMBOSS.

Written by: Tasheel Shabir  

The students attempted a pre-course self-assessment exam and post-course self-assessment exam by AMBOSS for 
measurement of student learning. The pre-course self-assessment determined focus areas for teaching during the course, 
while the post-course self-assessment enabled us to analyze course effectiveness and student learning. Data from student 
course and tutor evaluation surveys will be used to improve teaching practices and the overall learning experience in future 
courses.

The course provided the students with structured learning through multiple teaching strategies including but not limited 
to, pre-reading assignments, short teaching sessions (STS) (~30 mins) incorporating high yield content, comprehensive TBL 
sessions that employed questions from AMBOSS, and end of day wrap-up sessions.

Another important feature of the course was that it incorporated reflective and cooperative learning at every step, where 
the students had the opportunity to analyze their performance on the go and discuss explanations for both right and wrong 
answers with their group mates as well as with their tutor. Such reflective and cooperative learning strategies generated 
valuable discussions that addressed learning gaps, improved understanding of high yield concepts, and enhanced 
knowledge retention. The course also incorporated occasional information sessions on the US medical residency pathway.

The course covered the entire content of the First Aid 
for the USMLE Step 1 (2021) and about 1600 AMBOSS 
questions, for 60 days, through a unique teaching 
model. The schedule had several catch-up/recap days 
interspersed throughout the course and 2 dedicated 
weeks for revision. The students also received 
targeted mentoring based on their performance.
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Written by: Tasheel Shabir  Student Feedback Tutor Testimonials

“Attending the USMLE Prep course was probably the best 
decision I made while preparing for Step 1! Not only did 
it allow me to complete studying the First Aid within two 
months, but also thanks to the tutors, I got a much better 
understanding of the basic concepts and challenged my 
knowledge with practice questions.”

The USMLE prep course provides a rapid, comprehensive 
review of the First Aid material. But most importantly, it 
connects you with enthusiastic colleagues who encourage 
you to achieve your goal, in a supportive, motivating 
environment. 

“This course was hands-down one of the best ways to 
finish your first FA pass. Although I went in being a little 
skeptical, I was surprised as to how powerful and intensive 
of a training it provided, and I can say with full confidence 
that this was one of the best decisions of my life!”

This course was taught in an innovative fashion by 
employing effective short teaching sessions combined with 
daily TBL style USMLE Practice Questions and discussions 
that significantly enhanced the Student’s understanding 
of the high yield concepts of the entire First Aid 2021 in 
around 60 days only. 

As an instructor, it was a wonderful experience as it not 
only helped me revise and better understand the core 
concepts of Medicine but also provided a platform to 
improve my teaching abilities by receiving continuous 
valuable feedback from the students.

“It was one of the most amazing experiences Alfaisal has 
gifted me. It helped me understand the meaning of ‘high 
yield’ concepts and taught me some wonderful exam 
taking strategies too. The support given by the tutors was 
so heartwarming and I’m grateful to have learned from 
these geniuses. Suddenly, the daunting task of taking the 
STEP 1 doesn’t seem that daunting anymore.”

“One-on-one mentorship and real time feedback from 
the tutors were the highlights of this course for me. I was 
simply in awe of the intellectual capacity that filled the 
room during TBL discussions, with each clinical vignette 
being dissected by both like-minded colleagues and 
refined tutors. They inspired me to question the how & 
why behind every line I read.”

Saima Fakih, final year medical student
 Dr. Maan Abdulaziz Awad, 

First year Internal Medicine Resident, KSMC

Course Director Course Tutors

Course Coordinator

Dr. Ahmed Yaqinuddin, AU faculty Dr. Ahmed Yaqinuddin, AU faculty

Dr. Muhammad Salik, AU graduate

Dr. Ali Mushtaq, AU graduate

Dr. Abdulaziz Bakhashwin, AU graduate

Dr. Maan Awad, AU graduate

Dr. Anas Idrees, AU graduate

Dr. Abdullah Niyas, AU graduate

Dr. Hamzah Afaq, AU graduate

Dr. Eman Haque, AU graduate

Dr. Khaled Abdullah, AU graduate

Dr. Ismail Shakir, AU graduate

Aisha Siddique, final year medical student

Dr. Muhammad Salik

 MBBS, Teaching Assistant - Graduate Studies,

 College of Medicine, Alfaisal UniversityZara Ahmed, final year medical student

Final year medical student
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Alfaisal MedHub

MedHub Career Guidance Series (CGS)

Since medical students are always confused about 
the career paths that lie ahead of them, MedHub’s 
Career Guidance Series addresses this concern 
through the perspective of accomplished seniors 
as well as residency program directors. The CGS 
talks are streamed online to a global audience and 
are also published on Alfaisal’s MedHub YouTube 
channel for medical students around the world to 
benefit from. The CGS talks cover multiple career 
pathways:

•	 Medical Residency Pathways in KSA, USA, UK, 
Canada, Australia, Germany, and Qatar.

•	 M.D. Ph.D. Career pathway
•	 Ph.D. Pathway
•	 Healthcare Consultancy Pathway

So far, 1,300+ live attendees and 5,000+ views 
on YouTube have been recorded in 24 CGS talks. 
All Career Guidance Series talks can be found on 
Alfaisal MedHub’s YouTube channel: 

 https://www.youtube.com/alfaisalmedhub

Alfaisal MedHub is an initiative under the umbrella of IO that aims at creating an 

online global community of medical students. Alfaisal MedHub covers a broad 

range of topics that are common to medical students all around the world. 

The Career Guidance Series and Podcasts are two of its prime initiatives.

MedHub Podcasts

 

Alfaisal Medhub Podcasts aims to provide holistic 
coverage of topics on its platform to support and 
enhance the growth of its listeners in their medical 
journey. Discussions cover a wide range of areas 
under professional and personal development 
such as career guidance, residency highlights, 
work-life balance, self-sustenance, the importance 
of mental and physical health in the field, and 
much more. While knowledge and advice on 
academic excellence is thoroughly addressed, the 
podcasts also shed some light on non-academic 
trivia such as dissection of medical dramas and 
books, addressing controversial ethical cases, and 
the importance of inculcating hobbies, among 
many others.

Guest speakers walk listeners through the fascinating 
world of medical experience and knowledge, 
sprinkled with timeless anecdotes and personal 
stories. Listen to Alfaisal MedHub Podcasts here: 

https://anchor.fm/alfaisal-medhub 
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IO has recently announced the launch of 
Alfaisal College of Medicine’s very own Digital 
Community Platform: AlfaMed. The primary goal 
of the AlfaMed platform is to strengthen student, 
alumni, and faculty relations in support of the 
University’s mission, expand opportunities for 
students, alumni, and faculty to maintain their 
relationships with one another, and engage in 
an ongoing planning process to meet the needs 
of an ever-growing Alfaisal medical community. 
AlfaMed is an online platform that will:

•	 Facilitate the Alumni-Student Mentorship Program by 
matching alumni who have volunteered as mentors to 
current students via a built-in compatibility algorithm. In 
addition, junior alumni can also seek mentorship from 
senior alumni.

•	 Incorporate a Medical Alumni Directory and an interactive 
map, which will provide a quick snapshot of where Alfaisal 
medical alumni currently are and what they are doing.

•	 Give new alumni a platform through which they can ask 
for assistance from senior alumni.

•	 Allow alumni to create their own groups and reconnect 
with other alumni.

•	 Showcase student, alumni, and faculty achievements to 
all registered users.

•	 Present all news and events related to the ongoing events 
at the University to the users in the form of a newsfeed 
on the main page.

•	 Grant students, alumni, and faculty the opportunity to 
view all past, present, and future Alfaisal publications 
such as MedTimes, USMLE Experience booklet, etc.

•	 Be used to announce alumni centered events (such as 
the CoM Alumni Meet)

Alpha-Med - Alfaisal’s Medical Community 
Platform

Institutional Subscriptions and Discounts:
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A mixed bag of skittles, that is how I would describe my emotions as I transitioned from the daily schedule of
lecture halls to now seeing patients and applying all the knowledge I have attained. 
So what do our days look like? Well, it differs from rotation to rotation, but generally, this is how it goes;
bright and early; I usually wake up to the beaming sun rays at 6 am. I am a morning person, so I like to finish
some of my work before going to the hospital, whether it is a research project I’m working on, tasks related to
the Med Times magazine, or just a nice long morning stretch. 
Our days at the hospital usually start at 8 am, whether we have procedures to attend, ORs, clinics, or a nice
cocktail of everything. 

The wonderful thing about clinical years is that every rotation has its own identity. Internal medicine is like
the great grandfather. It is the essence and origin of medicine, the trunk from which everything branches.
Days in internal medicine usually consist of morning rounds (checking up on the inpatients with the
managing team), afternoon clinics, and teaching sessions. 
Pediatrics is the caring grandmother of medicine. It is the kiddy version of internal medicine. 

Surgery is like the crafty edgy uncle. Knowledgeable, skilled, and a bit intimidating. Some surgical specialties
include both ORs and clinics, for example, Urology. Our urology rotation was intense. Their days start at 6 am
and usually end at 5 pm. Vascular surgery was the most amusing of them all. Shifting from using my
imagination to visualize the heart to seeing it in front of me was amazing. 

Obstetrics and gynecology, or shall we say the kind, loving mother of medicine. What is more joyful than
starting your day by helping a mother bring life to the world? During my OBGYN rotation in King Faisal
Specialist Hospital, I was scheduled for labor and delivery in the morning; it was a c-section where I got to
scrub in and help in suturing. Indeed there is nothing more wonderful than hearing a baby cry for the first
time and seeing the mother holding her child after a nine-month wait. 

We usually have a 12-1 pm break for lunch in all of our rotations. After two months of eating out of vending
machines, my friends and I discovered the KACOLD cafeteria, a wide selection of food from pasta to burgers
to desserts. After a satisfying lunch, we recommence whatever afternoon activity we have scheduled. 

One of the most important lessons I have learned this year is the importance of being proactive; if you
want to examine the patient, ask the doctor for it because he will probably not offer it. If you wish for that 
research opportunity, approach the necessary individuals to land it. Always be proactive in the 
pursuit of your dreams. 

Written by: Raghad Hijazi
Designed By: Rushdan Firdous

Raghad Hijazi
4th Year Medical

Student

Clerkship
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Dr. Ali Hassan Mushtaq is a 9th batch alumnus from Alfaisal University, 
currently in his intern year. He has been involved in extensive research, 
teaching, and mentorship during his time at Alfaisal, namely as a tutor in 
the PAL program and the USMLE prep course 2021. He writes about how to 
navigate through internship with special tips on clinical electives. 

N AV I G AT I N G  Y O U R 
I N T E R N S H I P  Y E A R

Obtaining Electives Requirements

A US hospital-based work experience in a clinical specialty like Surgery/

Medicine allows one to get acquainted with the routine functioning of 

the US healthcare environment: history taking and physical examination, 

using EPIC (Electronic Medical Record), and providing assessment and 

management plans. However, the primary goal of an elective for an IMG is 

securing LORs (Letters Of Recommendations) and interview spots for the 

upcoming Match.

Your goal is to secure clinical electives within the 12 months of internship. 

The best type of clerkship is a sub-internship where you have the added 

responsibility of on-call participation and treatment similar to a PGY1, but 

this differs from one institute to another. 

The process is tough and lengthy; be prepared for many rejections. Most 

institutions host only their students or medical students accredited by the 

Liaison Committee on Medical Education (LCME) or Alpha Omega Alpha 

Honor Medical Society (AΩA). To optimize your chances, start the process 

early, preferably right after finishing 5th year. Some institutions require 

you to apply at least 6 months in advance, but most have a window period 

of 3 to 6 months before the start of your rotation date. 

While most electives appear on VLSO (Visiting Student Learning 

Opportunities), quite a few require you to apply to individual institutes. 

Online forms can be found on their websites or simply email en masse to 

medical education coordinators. 

Another way is to employ ‘the wasta card’: contacts, family friends, 

relatives in the US, whoever it may be, reach out and ask. Aim for a hands-

on elective. However, a hands-on observership is also quite useful. 

	● Letters of recommendations 

	● USMLE Step 1 (required by many institutes) 

	● Personal statement: Convey your passion for the specialty, 

your accomplishments and how they have developed you as 

a person, your future plans, and how this experience in their 

institute will help you to accomplish those goals.

	● CV: Structured, to the point, highlighting professional 

accomplishments.

	● Letter of good standing: Mentions that you are in good standing, 

have completed core clinical clerkships and all courses have 

been taught in English (obtained by emailing Ms. Mariam 

Tabrizi).

	● Make an account on VSAS (Visiting Student Application Service) 

	● Complete the AAMC (Association of American Medical Colleges) 

immunization form 

	● Criminal Background Check/Police Clearance: from the local 

police station (obtain a letter from the university to facilitate the 

process)

	● HIPAA and OSHA certifications (some institutes)

	● Valid BLS Certificate

	● School final transcript

	● TOEFL (some require a score of 26 or 28 in speaking and listening)

	● B1/B2 Visa (usually after acceptance, since you need them to 

send it to you)

	● Extras: Malpractice/ professional liability insurance, urine drug 

screen (some institutes)

Try to finish a few prerequisites while searching for electives:

	● The experience one individual has in year X will be different in year Y, simply due to changing situations (e.g. COVID) and new collaborations 

being established.  

	● Not all doctors are going to hand out LORs. You will get rejected so take the feedback positively and work on yourself to make improvements. 

	● Avoid comparing your experience with another individual in the same institute. It depends on various factors, most of which are out of your 

control. Do the best you can and enjoy the experience.

Things I wish I knew

May Allah make this journey easy for all of us! Keep us in your prayers!

Written by: Dr. Ali Hassan Mushtaq                    
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Requirements

Obtaining Electives
	● At this point you may be unsure on what you want to peruse. A good way 

to make that decision is by the process of elimination. Do you absolutely 

hate the OR setting, refuse to stand for hours and hours during internal 

medicine rounds, do you simply dislike dealing with adolescents or do 

you want to take the ROAD to easy life (Radiology, Ophthalmology, 

Anesthesia, Dermatology). Make sure you know what route you want to 

take. You can choose to apply to multiple specialties during the match 

process (IM and family medicine). 

	● Look at the prospects; salary offered, work/life balance (working 

hours, how many weeks do they work each year), chance of matching. 

Residency is a grueling process, and the institution you train at will 

dictate your fellowship options and employability in popular states.

	● If you want neurosurgery, which is one of the most competitive options 

out there, don’t give up simply because its difficult. People have matched 

there but they did put it significantly more effort than other specialties 

(a few years of research in US). But be realistic; you reap what you sow.

Show interest, participate and get along with your colleagues. Ask questions, 
act interested and participate in discussions. Be careful, don’t overdo 
it. Everyone wants to leave early so a few questions here and there are 
acceptable but to question everything will annoy others and effect you 
negatively. Another vital point is to be interesting, some of my closest friends 
secured LORs based on discussions about novels and the stock market. 
Your performance will atleast for IM be gauged by your presentation skills, 
using the SOAP criteria. Most important aspect of your presentation includes 
your assessment of the patient and the tailored management plan. If you do 
not know simply point that out. Do not give false/ inaccurate information. 
Best way to excel at this is by having open ش Participate in discussions and ask 
questions but be careful not to overdo it. Everyone wants to leave early so a 
few questions here and there are acceptable but questioning everything will 
annoy others and affect you negatively. Show interest and get along with your 
colleagues. Some of my closest friends secured LORs based on discussions 
about novels and the stock market. 

Your performance, at least for IM, will be gauged by your presentation skills of 
the SOAP criteria. The most important aspect of this includes your assessment 
of the patient and the tailored management plan. If you do not know, simply 
say so. Do not give false or inaccurate information. The best way to excel at 
this is by having an open conversation with residents and asking for their 
feedback before presenting in morning rounds. Many times, the resident may 
provide tailored plans for you to present if you build a good relationship.
Similarly, if a resident is asked a question and you know the answer, do not 
interject until it is redirected towards the team. Do not try to undermine 
the residents in any way. They have a say in your residency application and 
sometimes the attending gets feedback on your performance through them.
End of the week, first ask for feedback and how to improve yourself. If you 
receive a positive response, proceed to humbly inquire if they are willing to 
write you a LOR and specify its importance for IMGs. If they accept, write them 
an email mentioning what you have learned with them along with your CV 
and personal statement. Inform them that they will be required to upload the 
letter on ERAS (Electronic Residency Application Service) once you get your 
token, after graduation. 

Aim to obtain 4+ LORs. People have matched with 1 or 2 but aim to get at 
least 4 as not everyone who promised a LOR may deliver when match season 
approaches. The finest LORs are from institutes like Mayo or Cleveland Clinic, 
from a core faculty member who writes you a personalized LOR. This is the 
bar that most students don’t get to meet, which is okay. While it may be 
debatable, a personalized LOR, written by someone you worked with for a 
long time from a small institute is probably better than a generic one written 
by someone from a top institute. Alternatively, some program directors would 
not prefer a LOR from someone who shares your last name or nationality. 
However, something is better than nothing so don’t feel shy in asking.  
 with your residents and asking their feedback before presenting in morning 
rounds. Many at times, the resident will provide the tailored plans for you to 
present if you build a relationship.

You may be unsure about which field you want to pursue right now. A 

good way to make this decision is by the process of elimination: Do you 

absolutely hate the OR setting, refuse to stand for hours and hours during 

internal medicine rounds, or simply dislike dealing with adolescents? Do 

you want to take the ‘ROAD to an easy life’ (Radiology, Ophthalmology, 

Anesthesia, Dermatology)? Make sure to decide which route you want to 

take. You may choose to apply to multiple specialties during the match 

process (e.g. IM and Family Medicine).  

Look at the prospects: salary offered, work/life balance (working hours, 

weeks per year), and the chance of matching. Residency is a grueling 

process and the institution you train at will dictate your fellowship options 

and employability in the popular states.

If you’re interested in neurosurgery, one of the most competitive options 

out there, don’t give up simply because it seems difficult. People have 

matched there, although they had to put in a lot more effort than other 

specialties (e.g. a few years of research in the US). Above all, be realistic; 

you reap what you sow.

Choosing the right elective

Getting letters of recommendations (LORs)

	● Apply as a medical student (includes interns): Considered the highest 

level of experience a student can obtain in the US, superior to 

observership/ externships. Inpatient should be prioritized over the 

ambulatory setting.

	● Clinical electives may be done between your 4th and 5th year summer 

but prioritize your STEP examinations instead

	● Complete Step 1 and 2 before going for electives as studying for Step 

2 during rotations is difficult (yet not impossible)

	● As per university policy, half of your internship in Riyadh can be done 

in private institutes so finish them in the first 6 months while you 

prepare for exams and electives.

	● Some sub-internships, e.g. Mayo Clinic, may require you to have 

completed at least one month of USCE (US clinical experience)

	● Avail the health insurance discount offered through the IO website.

	● Understand that even when thoroughly planned, things may not go 

your way. You may not get into the program you wanted or have to 

rent a car to get to different places but in the end, make sure to not 

make compromises on what you went there to achieve. 

	● Electives have more to do with your personality and social skills rather 

than your knowledge. Try to present a reliable, amiable personality.

	● Take advice from students who have recently gone through the 

process as things are rapidly evolving.

Tips

End of the week, ask for feedback first and what steps need to be taken 
to improve. If a positive response is received then proceed to asking 
in a humble manner if they are willing to ask write you an LOR and its 
importance for us as IMGs. Once they accept, write them an email including 
what you have learnt with them, your CV and personal statement. Inform 
them that they will be required to upload the letter on ERAS once you get 
your token (after graduation). 

Your aim is to get 4+ LORs, people have matched with 1/2 but aim to get 
atleast 4, as not everyone who promised an LOR will deliver when match 
season approaches 
The finest LORs are from institutes like Mayo/ Cleveland/ Yale where you 
have done a clinical elective, from a core faculty member who writes you 
a personalized LOR. This is the bar which most students don’t get to meet, 
which is okay. 

While it may be debatable, LOR which are personalized, written by 
someone you worked with for a long time from a small institute is probably 
better than a generic one written by someone from a top institute
Again, some program directors would not prefer an LOR with someone 
with your last name or same nationality. Something is better than nothing, 
don’t feel shy asking.  
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Identity in the Ever-changing Landscape of the
21st Century

 

Identity is cosmic and dynamic. What defines a person’s identity in the morning could change by
night, and that identity in its nature holds no bounds. Bounds are set in place by those around us.
One often wonders how their life and beliefs would be if they weren’t in the area they currently
were, surrounded by the people who now surround them. Would we still have the same music
tastes and favorite colors? Would we still hold the same religious values? Are humans nothing
but blank slates waiting to be painted on by the world around them? These questions often fill

our minds. 
 

The 21st century is mighty, but not by the length of it. No matter what, a century is still one
hundred years. However, this century is mighty because of how big the world seems relative to a

person. In the 1920s, a person’s world was the city they lived in, what was read in the papers,
and what was heard on the morning radio. A teenager residing in the United States most likely
had no clue of the trends and tastes of the average Egyptian teenager. The world seemed small
and limited. Today, we live in a parallel world whilst still grounded on planet earth. A world
where we all see each other and speak to one another from opposite ends of the natural world
down below. We live in the world wide web, a web of different ideologies, beliefs, and trends
that change from hour to hour. So, in this ever-changing climate, how does our identity remain

constant? 
 

Our identity remains constant due to many reasons, the most obvious being how humans love to
label themselves.

Whether through mundane labels such as doing online tests to know what type of animal they are
to labels that define a person’s entire livelihood. More often than not, we depend on these labels
for some sort of closure and definition in our lives. We live by these statements and names and
allow them to affect everything that makes a human unique. Zodiac signs, MBTI personality

types, and even Hogwarts houses are all examples of these compelling labels. In fact, we tend to
behave in certain ways to support the label we were assigned. The APA defines this concept as

the Labelling theory. When we label a person consistently, they will adopt it consistently to
fulfill some sort of self-prophecy. It is no doubt that the generations that have lived in the 21st

century have found it much more challenging to hold onto individuality due to being exposed to
so many more types of people and ideologies than the generations that have lived before us. 

 
On the other hand, many would say discovering your identity nowadays is much easier than in
previous times. This is because we’re exposed to so much at such a young age that we hold our

sense of individuality close to our hearts. We’ve got to also make note of the importance of
changing this identity. We change in response to changes in our environment and our age, and

when one holds onto certain traits from their youth for the sake of remaining “the same old
person,” then we have stunted growth and a lack of self-fulfillment.  Whatever the case may be,

nothing can deny the vastness of identity or the inevitable human need to find out what flavor ice
cream they are or if a fish is in fact their spirit animal.

138

Written by: Yomna Aloufi Designed by: Raghad Hijazi



139

Identity in the Ever-changing Landscape of the
21st Century

 

Identity is cosmic and dynamic. What defines a person’s identity in the morning could change by
night, and that identity in its nature holds no bounds. Bounds are set in place by those around us.
One often wonders how their life and beliefs would be if they weren’t in the area they currently
were, surrounded by the people who now surround them. Would we still have the same music
tastes and favorite colors? Would we still hold the same religious values? Are humans nothing
but blank slates waiting to be painted on by the world around them? These questions often fill

our minds. 
 

The 21st century is mighty, but not by the length of it. No matter what, a century is still one
hundred years. However, this century is mighty because of how big the world seems relative to a

person. In the 1920s, a person’s world was the city they lived in, what was read in the papers,
and what was heard on the morning radio. A teenager residing in the United States most likely
had no clue of the trends and tastes of the average Egyptian teenager. The world seemed small
and limited. Today, we live in a parallel world whilst still grounded on planet earth. A world
where we all see each other and speak to one another from opposite ends of the natural world
down below. We live in the world wide web, a web of different ideologies, beliefs, and trends
that change from hour to hour. So, in this ever-changing climate, how does our identity remain

constant? 
 

Our identity remains constant due to many reasons, the most obvious being how humans love to
label themselves.

Whether through mundane labels such as doing online tests to know what type of animal they are
to labels that define a person’s entire livelihood. More often than not, we depend on these labels
for some sort of closure and definition in our lives. We live by these statements and names and
allow them to affect everything that makes a human unique. Zodiac signs, MBTI personality

types, and even Hogwarts houses are all examples of these compelling labels. In fact, we tend to
behave in certain ways to support the label we were assigned. The APA defines this concept as

the Labelling theory. When we label a person consistently, they will adopt it consistently to
fulfill some sort of self-prophecy. It is no doubt that the generations that have lived in the 21st

century have found it much more challenging to hold onto individuality due to being exposed to
so many more types of people and ideologies than the generations that have lived before us. 

 
On the other hand, many would say discovering your identity nowadays is much easier than in
previous times. This is because we’re exposed to so much at such a young age that we hold our

sense of individuality close to our hearts. We’ve got to also make note of the importance of
changing this identity. We change in response to changes in our environment and our age, and

when one holds onto certain traits from their youth for the sake of remaining “the same old
person,” then we have stunted growth and a lack of self-fulfillment.  Whatever the case may be,

nothing can deny the vastness of identity or the inevitable human need to find out what flavor ice
cream they are or if a fish is in fact their spirit animal. 139
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These are the people behind the scenes at Alfaisal, ensuring that 

we receive an excellent learning experience. 

Our deepest appreciation for their hard work and dedication.

Facilities
Department



151151



152

These are the people behind the scenes at Alfaisal, ensuring that 

we receive an excellent learning experience. 

Our deepest appreciation for their hard work and dedication.

IT
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Presidential Office

Message from the 
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“By the students, for the students.”

“Alone we can do so little; together we can do so much.”

“The strength of the team is each individual member.
The strength of each member is the team.”

Mohammed Yaman Barghout, Maryam Thamer AlTayeb, 
& Tafe Badghaish.

“Whoever does an atom’s weight of good will 
see it (will be rewarded for it accordingly).”

That is a phrase that holds great value to us as the Presidential Office and 
has echoed in our intentions. From the moment we decided to run, we 
knew our aim was always to do right by you - the student body. If not for 
you, we would not have been able to reach the high standards the MSA 
has reached. As the first team to lead the MSA Presidential Office for 2 
consecutive years, it goes without saying that this journey has been a 
rollercoaster — full of highs and lows, but most importantly full of lessons 
that we will carry with us. If there is one lesson that has been instilled in us 
above any other, is it this: 

Beyond everything that has already been said, this piece is a dedication to 
our incredible team. To witness others triumph is a triumph in and of itself. 
Words cannot express how thankful we are to have had such hardworking 
volunteers, members, subheads, coordinators and committee leaders. You 
are the backbone of the MSA. We extend our most sincere appreciation to 
Prof. Khaled Al-Kattan and Dr. Akef Obeidat for never failing to encourage 
us, teach us and nurture us. Our combined effort is what unites us in pursuit 
of collective improvement. 

Thank you for making the MSA a family and this journey historic. We could 
not have done it without you. As we take our steps forward into the world, we 
will carry all the cherished memories, friendships, and life lessons to always 
strive towards excellence.

ةٍ خَيْرًا يَرَهُ فَمَن يَعْمَلْ مِثْقَالَ ذَرَّ
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First Place: Ahmed Maklad
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Second Place: Huda Syed

Third Place: Bana Alabrash Third Place: Heeba Jamour
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First  place - Raffi AlMutawa

ART
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Artwork descriptions:

1st place: 
Dreams are the catalysts of any human life, 
they are my catalyst. They may be fun, scary, 
surreal, obscure, but they have shaped me, 
starting from my childhood and retaining as a 
part of my identity today.

2nd place:
This piece is called “Echoes of A Lost Life”. I 
wanted it to represent how my memories fade 
out as life goes on.

3rd place: 
This piece represents how physically small we 
are in a world of multiple universes, yet how 
big we can be when we can feel when we find a 
place that brings us a sense of belonging.

2

3

Second place- Yazan Almasry

Third place - Ghayed AlWassiah
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First  place - Reema AlSalmi

Second place- Huda Syed

Third place - Mohammed Sherif



171171

Title: One fourth 

Twenty-one and three quarters standing on the edge of 
womanhood 
Four grey hairs and counting, ninety- one gut wrenching 
breakdowns that have somehow found a home in the 
dirty hamper of disappointments inside my linen closet.
No longer the poster child for compulsive disordered 
behavior, things no longer come in threes, come in 
threes, come in threes 

At sixteen, I used to hide behind corn starched school 
uniforms; stiff and wrinkle-free 
I liked it when my 2B pencils were the same height 
Placed neatly in the right corner of my desk 
I’d press gently on the pencil writing letters to a rather 
distant and unreachable twenty- something version of 
me 

Twenty-one and three quarters 
I watch myself relapse and remit baton twirling the urge 
to relive old habits that only exist in a set of threes
Rooms that felt like air tight containers and disturbed 
sleep over misaligned linens

Twenty-one and three quarters 
Calmer, peaceful and more tranquil
Somehow,  
I have grown fonder of the little things... 
A rainy afternoon 
My father talking to me about the man he used to be 
pre-fatherhood in complete assurance that he was once 
considered the coolest. 
I have grown fonder of Friday afternoon baked goods 
and the sound of silence penetrating my eardrums as I 
take the time to enjoy my own company 

Twenty-one and three quarters...still trying to find the 
missing fourth.

 By: Reema Alsalmi

FIRST PLACE
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A Piece of Me 

The most startling is the sensation
Of feeling the world slip away
As sound is replaced by silence and its companion
Stillness that seems to stop time,
I feel a strange tranquility as my head goes under
And the pool of water engulfs me whole

The novelty of surrendering control
Of letting my body untether from the earth
I feel my thoughts and worries drift away
into the vast sea of nothingness
As I let go and leave the current take me
In a euphoric feeling of weightlessness
Not wondering where the next stop may be

The feel of absolute quiet
An echoing murmur in my head
The only sound I hear
Is the mere impression of a world that seems so far
As I look around and marvel
at this world underwater

Where the lights seem distorted
Swaying as if to a beat
And if you could see each ray,
They paint a mosaic that no hand ever touched
Dangerous enough to take your breath away

For a while it seems I’m the only being 
At the center of this empty universe
With my hair spreads around me
Like a lullaby in the wave 
And if you look from afar
You may wonder; is that perhaps a siren
Or a body a mere step from its grave

For the burning in my lung rises
 And soon my legs kick up
Though I dread breaking the surface
And leaving a piece of me behind,
As I feel the cool current of wind rush into me 
I see through blurred eyes
The lights and buzz and aroma of life
I know, deep down
Here is where I truly lie

SECOND PLACE

By: Huda Syed
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Angra Mainyu

 Every facet of one’s life could seldom be expressed in 
minuscule manuscripts, and even less commonly the tales of 
the great and revered. Whilst I do not enjoy the prospect of 
reverence and praise, there remains a tale to be written and 
recorded. Thus I proceed to find shelter at the base of a great 
oak, and, laying pen on paper, start writing away, for a scribe’s 
last tale should be of none other than himself.

 And none the more difficult than to lay your life on a sheet, 
and witness the sequences of one’s life, hidden beneath a veil 
of flesh unmasked by ink. A visceral view of oneself, made 
manifest with the darkened ink of their sins, written to highlight 
imperfection. A broken arm, a crying child, and a tortured mind 
resemble a few of the chapters that come to mind. I can pride 
myself in innocence and modesty as much as possible, yet the 
guilt does not simply wash away; rather, it lingers, for it yearns 
to define a part of us. 

 On the contrary, I am no merely sinful creature, I have been 
helped and have helped. I know not whether I am revered or 
not. Neither am I properly aware of the impact I had or still 
have, but I so dearly hope that I have at the very least made one 
life slightly happier. And this is me, an amalgam of high and low 
tunes, a song I sung and yet sing.

 By: Mohammed Sherif

THIRD PLACE
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Design Team

Tasneem Al-Ibrahim

Fatoon Al-Zabidi

Sheikha Almoaily

Wassima Kaidali 

Rushdan Firdous

Out source Designer

Reema AlDous

Writing Team
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Tasheel Shabir
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Tasneem Al-Ibrahim
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Heba Rahman
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Laiba Yaseen
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Faateh Sohail

Maryam Altayeb

Editorial Team

Linda Ibrahim

Hirdah Rana

Shaima Sadeq Proma

Sarah Aldahoul

Saleha Abdul Rab

Sidrah Arabi

Eesha Anwar

Nura Azmi 

Haroon Ahmed Javaid

Saima Fakih

Photography Team

Wareef Alghamdi

Maryam Anwar

Leen Attoun

Arwa Gaber

Gazal Tannous

Farah Almasri

Raghad Alnemari

Lamar Altamimi

Mohammad Kasad

Events Team

Tala Garatli
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Special Thanks to:

Dr. Akef Obeidat

MSA presidential office (2021-2022):

President: Mhmd Yman Brghwth 
Vice President: Maryam Thamer AlTayeb
General Secretary: Tafe Adel Badghaish
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